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SUMMARY 

A survey of monthly salaries pcid to library employees as of May 1, 1955 
was made by the Board on Personnel Adminlstratjon of the American Library 
Association in the spring of 1955. Since the board believed that the results 
of the survey should be made available to the Dibrary profession, it requested 
its Executive Assistant to analyze the results and issue the survey's findings. 

Data used in the survey *s findings were supplied by 1,053 libraries of all 
types and sizes and covered 28,29u positions which were reported in terms of 
their actual number and not reduced to their full-time equivalent. Monthly 
salaries were reported on a distribution chart having a salary spread from below 
$75 to $1,100 and over. Information was obtained for positions in the profess- 
ional and nonprof essional services but not for positions in the maintenance 
and bindery forces. Data were reported for classes of positions for which 
definitions wore provided so that comparisons of figures among libraries would 
be possible. Tho classos of positions used were broad classes such as department 
heads, division heads, senior librarians, and junior librarians and not by 
function showing the breakdown by type of department as reference and cataloging. 

The actual number of positions reported totaled 28,294 of which llj,036 wore 
professional positions, namely, i#.6 per cent. Tho median monthly salary for 
these lU, 036 professional positions when considered as one unit was $359.28. 
The highest median salary by region for all professional Dositions was $388.17 
for Region III, the Border states; the lowest was #31^.01 for Region I, New 
England. When these professional positions wore divided by type of library, the 
highest median was $hkl .26 for school libraries (eleirontaiy and secondary); the 
lowest, $3ii8.21 for state library extension agencioe whicn wore not a part of a 
state library. The; medians for public libraries and libraries in institutions 
of higher education wore nearly equal, being $351. uO and $55U3 respectively. 
The median monthly salary for chief librarians, when all libraries were considered 
as one unit, was &L5U.72; by region, Region IX, the Pacific states, was highest, 
$1*97.73; and by type of library, the ir^uian for school libraries was highest, 
$5^9 .99- Junior librarians, thu lowest grido of professions! position, had a 
median of J?lli.63 when all libraries were considered together; when divided by 
type of library, state libraries and school libraries were highest, each paying 
$321*. 99. Some of the other medians by typos of positions, when all libraries 
wore taken as one unit, were &U6.46 for assistant chief librarians; $365.61 for 
department heads; &01.09 for division heads; and $370.69 for branch librarians. 

Thn median monthly salary paid for the la, 258 nonprof essional positions when 
all libraries wore concidered as one unit was $220.09; Region III, the Border 
states, had the highest modian, $21*0.98; Region IV, thu Soutneast, tho lowest, 
$183 .Ok. When these nonprof essional positions were divided by type of library, 
the highest median was paid in Federal libraries, $282.37; the lowest, in 
libraries in institutions of higher education, $192.15. Junior clerks, the 
lowest grade of nonprof as sional position, received the median of $200.23 when 
all these positions were considered as one unit; by type of library, the highest 
median was in Federal libraries, #261*00; the lowest, in libraries in institutions 
of higher education, $163.95. Other monthly medians Tor nonprof essional positions 
by types of positions, when all libraries were considered as one unit, were 
$286.25 for supervisors of nonprof essional departments; $227.99 for subprof es- 
sional employees; $251*. 93 for secretaries; $21*0.00 for stenographers; and $21*7.22 
for senior clerks. 



COMPARISONS WITH PREVIOUS STUDIES 

There are only two previous studies of salaries for the library profession 
as a whole with which the 1955 salary survey can be compared with any degree of 
validity. The first is the Economic Status of lAbrnry P^rsonnala ISL^ 1 and the 
and the second is the 1S'52 sTurV of the Iforrd ori Personnel Administration, 
Salaries of Library Personnel, l f '52 2 . The 19 It? study was made by the U. S. 
Bureau of Lrbor Statistics in cooperation with the American Library Association 
which participated through its Board on Personnel Administration. Although it 
is possible to compare the 1952 and 1955 studies for classes of positions and 
for oach of the types of libraries, it is not always possible to do so for the 
survoy of I$k9 sinco in certain instances the results were tabulated in a 
different manner. 7or oximplo, in the breakdown for libraries in institutions 
of higher education there were but two types of institutions recognized, namely, 
two-year or three-year colleges and four-year colleges or universities whereas 
in the 1952 and 1955 studies junior colleges, teachers colleges, and senior 
colleges wore used. 

In the six-year period, 19^9-55, and also in tht- threo-yuar period. 1952-55, 
salaries have increased as is ovicljnced by thu incroasu in moc'ians, the point 
in the series rbove which there is one-half of the suries and below which there 
is the other half of the series. When all professional positions in^all libra- 
ries were considered as onu unit the modian as of TAry 3, 1955 was 359.23; on 
March 1, 1^52, $3Ui.l6; and in January 19u9, Wi.17. This 1955 median, there- 
fore, was an increase of &i5.12 above the 19^2 median and $105.11 above the 19 h9 
median; a gain of 1|1.3 per cent in the six-year period, and a gain of lit. 3 per 
cont in the last throu-yoar period. 

It i& necessary to consider briefly tho situation in libraries during World 
War II and in the post war period immediately preceding I?li9 in relation to this 
111. 3 per cent increase. Salary budgets wore meager; library salaries were lowj 
libraries wcru unable to compoto for personnel with business, industry, and 
government which were increasing salaries rapidly; there was a marked shortage 
of librarians, particularly oJ junior librarians; young people were seeking more 
remunerative employment and woro turning to bj'pss of vrork not roquiring five 
ycarc of post hi~h school education which the library profession requires for 
entrance te professional positions; and the cost cC living was continuing its 
upward trend. In order to obtain porsonnol for junior librarians positions 

rror.i the small number of persons available the compensation of Junior libra- 
rians had been increased to tlie expense of trioso holding positions of higher 
levels and gruatar responsibility. Proper balance in compensation was not 
maintained amonr; th3 various grades of positions. There ;7as little difference 
between tho salaries of tho beginning and experienced employees, in fact, in 
many instances the beginner was paid thj higher salary, "Kurthonriorc, in order 
to compute with business ,-UKi industry for clerical personnel, salaries of such 
personnel had been increased when no provisions or very irdnor token provisions 
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were made for additional compensation for professional personnel beyond the 
lowest grade of positions. ( Such was the situation in January 19 1*9 when that 
survey was made. In the 19 U9 study the difference in Median of administrative 
and supervisory professional positions including chief librarians and that of 
nonsupervisory professional personnel was less than $25 per month and between 
all professional personnel and all nonprorossioaal personnel, $b9.*>& per month. 
In the six-year period, 1949-55* n very conscious effort has beon made to rectify 
this situation and to provide a greater degree of balance in compensation among 
the various levels of positions. That some progress has boen made in this 
respocfc is shown in Table 13. The 1*1.3 per cont increase from 19J./9 to 1955 for 
nil professional positions is a direct result of the effort to correct this 
untenable situation and also of the continuous upward trend in the salaries of 
junior librarians. 

It is interesting to note that the median salary for junior librarians in 
1?55 was $3ll4.P3 which was $0.6? higher than the median for all professional 
positions in the 1952 survey and ^C .26 hi^he*- than the 195'2 medipji for all 
department heads. The increase in median for junior librarians in the throe- 
year porioi, l?52-55, was 15.1 per cent as compared with that of Ilu3 per cent 
for ill profossionc.1 positions. It is not possible? to show the increase for 
junior librarians for the l?i-55 poriod sine,, in the 19/4? study all non- 
supervisory profussion.il positions wuro truatud as one unit. The Indian for all 
nonsupervisory professional positions in 1^9 wac 5 "2!lj3.75; in 1955, f>331.36. 

In the three years, 1952-55, the percentage; increase for other classes of 
professional positions was chief librarians, 16.6; assistant chief librarians, 
25. i*; cbpartment heads, 16.2; division hoaus, 12.1; branch librnri.ins, 13.7; 
school and college library heads, 6.7; senior high school librarians, h0; 
junior high sehool librarians, 10.01; field workers, 15.3; and other supervisors, 
lit. 3. In only one class of professional positions was there r: decrease in 
median, namely, for elementary school librcri.ins. It should be pointed out that 
the number of school systems was increased in the 1955 sampling and that some 
smaller school systems wore adcted. This author, thurefor^, believes that the 
decrease in the median for elementary school librarians is the result of this 
change in sampling rather than that an actual decrease has occurred and also that 
the percentage increase in medians for senior high school librarians and junior 
high school librarians, which wuro lower than tho percentages of increase for 
other classes of professional positions, con be attributed to this fact. 

In 19^7 a survey of salaries Tor the professional staff in public libraries 
was made by Alicu I. Brynn3 in connection with the Public Library Inquiry. The 
survey covered 1,637 professional employees in sixty public libraries. The 
median annual salary for the staff members, when reduced to its monthly equiva- 
lent, wis $2211.17. In tho 1955 survoy, the monthly median for tho8,8o8 profes- 
sional positions in public libraries was 5351 -JjOj an increase of $127.23, or 
56.7 per cent. 

The nedians for nonprof essionnl positions by classes of positions in 1955 
exceeded the l c /52 *nedinns by percentages equal to or higher than those for most 
classes of professional positions: supervisors (heads and first assistants in 
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unprofessional departments), 13.0 per cent] subproTessionals, 7-9 per catrtj 
secretaries, 13,7 per cent; stenographers, 15.3 par cent; senior clerks, 1(3.5 
per cent; and junior clerks, 15.1 per cent. It ia significant to note that the 
subprofassional positions, the class of positions among the nonprofessional 
positions which is least affected by the competition of business and government, 
had tho smallest percent ago of incruasc*, 7.9 per cont. 

Tho percent ago increase for all nonprofossional positions in 1?55 was 12.1 
ovor 1952 9 end 33.7 over 1$>J*9. This apparent log buhind tho bl. 3 per cont ii>- 
crease for all professional positions in the six-year period must be considered 
in relation to the years immediately preceding 19ii9 when tha nonprofessional 
personnel was receiving increases far in axcoss of those given to professional 
staff members, a situation mentioned earlier in this section. 

Although these increases appear to be considerable, it is essential to dis- 
cuss briefly theso salary gains in terms of their actual purchasing power. In 
Mny 19?? the Consumers 1 Price Index had risen to Hi*. 2 when using the l$kl -h9 
nuw (revised) index of 100. Tho purchasing powor of the Kay 195$ $1.00 in 
terms of 19l7-li9 dollars was #0.67!?. Therefore, tho $359.28 median salary for 
professional positions in dollars of 19itf-l;9 valuo equals &3ll*.37. Tho May 1955 
Consumers 1 Price Index was 190.9 when using the 1935-39 old index of 100. The 
median salary, #359.28, purchasing power in dollars of 1935-39 value equals $188.20. 

It is very unfortunate that there are no salary studies of the library pro- 
fession prior to 19ii9 from which medians, modes, or means can bo obtained for 
professional positions as a Whole or for individual classes of positions. All 
earlier studios, and noarly all of the studios in recant years, show Lha minimum 
and 'maximum salaries for a class of positions without tho intermediate steps in 
the salary range, and without any indication of how the numbers of positions are 
distributed within the salary range. It is impossible, therefore, to obtain a 
median for any class of positions from these published materials, except for 
those classes in which there is but one position in each class per library 
reported. 

-Nevertheless, this author has referred to the tabulations in the ALA Bulletin 
for salary statistics reported for the year 1939 in public libraries to see if 
it is possible to make some comparison even though admittedly inaccurate. In the 
1955 survey the median for the department hoads in public libraries serving 
250,000 population and ovor was #U76.78, which, raduood to the 1935-39 purchasing 
powor, equals $21*9.75. In the 1939 reported statistics for public libraries 
serving 200,000 population and oveA there were 96 identifiable salaries given 
for department heads. The median for these 96 positions was $200.00. When 
comparing these two medians, $ii76.76 and $200.00, it would seem that salaries 
have actually risen considerably; however in purchasing powor on the 1935-39 
base, tho increase is but $li9.75. In addition to the 96 positions in the 1939 
Illustration for which exact salaries were known and could be used in establish^ 
ing the median, there were 121 more department head positions where the salary 
paid could be definitely identified as $200.00 and ovor. It would, therefore, 
appear that the median of $200.00 is not too high, since more ttan If) per cant 
of the positions can actually bo identified as being paid $200.00 or over this a- 
mount. Figures for department heads were chosen in making this conparison 
because for the 1955 study this class of positions for all libraries received 

Library Statistics," ALA Bulletin. XXHV (April 191*0), 268-90. 
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a median monthly salary of $365.61, tho nearest median to the median, $359.28, 
for all professional positions. 

The monthly salary medians for all libraries in tho study havo boon trans- 
lated into hourly medians for several classes of positions. Assumptions mado in 
obtaining the actual hours of work were that vacations and seven legal holidays 
were deleted; that professional employees have one month of vacation and nonpro- 
fessional employees, two wueks; and that the work-week was an 6-hour day, 5-day 
wotdc, (aO hours). Tho result was If 656 hours of work pur year for professional 
staff and 3,952 hours of work- per wuok for nonprofussional employees. 

* 

The hourly rates figured on this basis as of May 1, 1955 were #2.32 for all 
professional positions; $2.9a for chief librarians; 42.03 for junior librarians; 
$1.35 for nil nonprofessional positions; and $1.23 for Junior clerks. In the 
19if9 survey the hourly rates figured on the some basis were l.6ij for all pro- 
fessional positions, and 51.01 for nil nonprofessional positions. The hourly 
rates as of March 1, 1??2 were $2.03 for all prcfussional positions; #2.52 for 
chief librarians; $1.77 for junicr librarians; 1.21 for all nonprofessional 
positions; and 1.07 for Junior clerks. 

There are few current over-all surveys for occupational groups, except 
teachers, with which the Tindings in the 1955 survey can be compared. The average 
salary of teachars 5 for the school year 1951-52 was #3,li50; 1952-53, $3,55^; 
ly53-5 ] 4, $3,7Uj 1951+-55, $3,950; and tho estimate for tho 1955-56 year was 
$*,100. Terchcrs wore defined as classroom teachers, principals, supervisors 
and other instructional personnel. School administrators 1 salaries were not in^ 
eluded in obtaining thsse averages. For tho periods covered in tho 1?52 and 1955 
si^voys of the library profession, tho increase for toachcrs was $500 or Ik.h per 
cent. The percentage increase for all professional positions in libraries was 
Ik. 3 per cent when library administrators were included. 

NBA Mews^ in an issue on teachers 1 salaries quotes the National Education 
Association's latest resolution recommending "a beginning salary of at least 
$1^200 for a teacher with a bachelor's decree, including specific preparation 
for teaching, and a salary of at lor.st $9,500 for n taacher with a master's da- 
rej and 15 years of teaching experience. ..." In the same issue" brief mention 
is mndc or the Federal Reserve Board's estimates of "spending units w , which 
include both salaries and cash income from othor sources. The spending unit can 
bo that of an individual or a family, however, only one in three of the "spending 
units" included more than cnj income-receiver. Tho average income of lt spending 
units* 1 for the calendar year 1951* was $ii,I;20, all units; $8,360, self-employed; 
$7,480, managerial; $7,380, professional and semi-professional; $4,500, skilled 
and semi-skilled; #i;,ii20, clerical and sales; $3,020, formers (cash income only); 
and #2,590, unskilled and service. Although the median salary of the library 
profession oan. not bo compared accurately with these average spending units, 
which include both salaries and other cash income, the $1^311.36 annual median 
($359* 28 monthly median) of all professional positions is somewhat comparable, 
since it is believed that most librarians have little supplementary income. 



^National Education Association of the United States. Research Division, 
Specffi. Hemo (Washington! The Association, December 1955;, 12. 
Itews, IX (September 30, 1?55), ii 9 2. 



REGIONAL DIFFERENCES 

Great interest is always evidenced in regional differences In salaries . 
Tables 1, 5* and 16 are arranged by nine regions as follows i 

Region I, New England* ...... . Connecticut , Malno, Massachusetts, 

New Hampshire, Rhode Island, 

Vermont 

Region II, Middle Atlantib. ..New Jersey, New York, Pennsylvania 
Region III, Border States.... Delaware, District of Columbia, 

Kentucky, Maryland, Virginia, 

West Virginia 
Region IV, Southeast . . ..... Alabama, Florida, Georgia, Mississippi, 

North Carolina, South Carolina, 

Tennessee 
Region V, Great Lalces ........ Illinois, Indiana, Michigan, Minnesota, 

Ohio, Wisconsin 
Region VI, Middle West ....... Iowa, Kansas, Missouri, Nebraska, 

North Dakota, South Dakota 
Region VII, Southwest ........ Arkansas, Louisiana, Oklahoma, Texas 

Region VIII, Mountain ........ Arizona, Colorado, Idaho, Montcna, 

New Mexico, Utah, looming 
Region IX, Pacific ........... California, Nevada, Oregon, Washington 

Table 1 shows the distribution of all professional positions by region when 
all libraries were analyzed as one unit. The highest median, $338.17 was paid 
in Region III, the Border states) the lowest, $3 Hi. 01, in Region I, New England. 



The mode for all professional positions for the country as a whole was in 
the >30032U salary bracket; by region, Regions III and IX were highest, $375- 
399, and Region I, lowest, in the bracket, $275-299. 

Regional differences can not be presented accurately when given only statis- 
tically. Like values must be weighed whan making comparisons. Region VIII, 
the Mountain states, can not be compared fairly with Region V, the Great Lakes 
states. Region V, for example, is thickly populated, industrialized, and has 
many large cities j whereas, Region VIII has" but few cities of over 25,000 
population. The size of the libraries in the region tend to Influence the 
median salary. Large libraries with large departments, highly specialized 
fvnctions, and positions with duties and responsibilities which place them in 
the higher grades of service, may increase the regional median, although this 
circumstance does not always obtain. Furthermore \ it has been pointed out on 
many occasions that library salaries within a region or a state usually differ 
as widaly as do the salary differentials among regions. It is perhaps more 
fitting, therefore, to consider the progress a particular region has made in 
the six-year period, 191*9-55, than to show the region only in relation to its 
present place among the nino regions. Tho increase in the median monthly salary 
for this period for the country as a whole, when all professional positions were 
weighed as one unit, was $105.11. Region V made the most progress, $113.28. 
The other regions in order of increasa were Region VI, $109.8?; Region VII, 
$UO!i.80; Region II, $lp2.36j Region IX, $99.99) Region I, $9 7. 31* Region III, 
$90.25$ Region IV, $88,l*0j and Region VIII, $75 .1*5. 

Region III, which in the 1955 survey had the highest median for an pro- 
fessional positions, did not maintain its first position among the nine regions 



in 195& ibsa tl> positions of chief librarian* were analysed separately 
(Table ). Region II, the Pacific states, was highest, $107.73} Region I, 
Mew England, WM lowest, 1395.00. Region III, however, had the highest meditn 
when all nonprof essional position were considered together (Table 16) j its 
. median was t2i*0.96| the lowest median was $183 .Ok in Region IV, the Southeast. 

When comparing these regional Tables. 1, aud 16 with the findings of the 
l$Ji9 end 1952 surveys, it is' interesting to note that seven of the nine regions 
.appear in the results. . . ' 
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SIZE OF -JNIT SUhVSD 

Table 2 gives the distribution of the 6,808 professional positions in public 
libraries. For the purposes of this survey, all public libraries were considered 
together, whether they were municipal, county, or regional. Tlw median for these 
professional positions was $351.1*0; the mode was in the 23CO-321* bracket in which 
there were 1,31*6 positions . When broken down by size of population served, the 
medians increased in most instances in an orderly progression as the size of the 
population served increased; for example, $221;. 99 in public libraries serving 
less than 5,000 population} $27lu99 in public libraries serving 5,000-9,999; 
$285.87 in the population group 10,000-li,999, etc. to $3&0 ,5b for a population 
of 1,000,000 and over. The modes, while fluctuating somewhat by size of library, 
were much more constant in that they were in the four brackets comprising the 
salaries of $300-399 for all but two of the eleven population groups. In the 
I?li9 and 1952 surveys tho median salary for all professional positions in all 
public libraries was $235.1*2 and $303.70 respectively j thus, in tho six-year 
period the increase in the median was $115.98; in the three-year period, 1952-55} 
&7.70. 

In Table 3 the professional positions in libraries in institutions of higher 
education were divided first by type of institutions (junior colleges, teachers 
colleges, and senior colleges) and then by size of student body. Senior 
collogos were defined as thoso institutions, except teachers colleges, which 
grantei a bachelor's and/or advanced degrees. The median monthly salary, when 
higher education libraries were considered together, was 1351.38, an increase of 
$10,01 over tho 1952 survey. The size of the student body seemingly did not in- 
fluence the median salary to the extent the increase in population influenced 
the medians in public libraries. In senior colleges the highest median, $358.33, 
was in the group with a student body of less than 500; in teachers colleges and 
Junior colleges it was in the group having a student body of 1,000 and over, the 
highest medians being iUi36.ll and 1513.61* respectively. The median, however, for 
each of the three groups of teachers colleges was higher than for any of the four 



groups of senior colleges. The mode for all institutions of higher education 
was in the salary bracket; $300-32iu this was a^so the case in senior collages; 
in teachers colleges it was $350-3fli and in Junior college*, $500*$li9. 

The distribution of professional positions for the six other types of libra- 
ries identified in this survey appears as Table h. These six types were school 
(elementary and secondary) , Federal,, special, special state, state, and state 
library extension agencies. Special state libraries, for tho purposes of this 
survey, were defined as those providing only a specialized type of sorvice such 
as state law libraries and state historical libraries. State libraries were de- 
fined as those which provided general services and in some instances performed 
the state library extension agency functions. The term, state library extension 
agencies, was used for those agencies which were not a part of a state library, 
but were instead separate units or a part of another unit such as a state depart* 
mar* of education. For those six types of libraries the highest median, fbii7.26 9 
was in school libraries; the lowest, $31*8.21, in stato library extension agencies. 
The medians for five of these six types of libraries were higher than were the 
medians for public libraries and for libraries in institutions of higher educa- 
tion; the state library extension agencies being tho one exception. In the 1952 
study the exceptioft to this pattern was special state libraries. 

CHIEF LIBRARIANS 

The median salary of chief librarians, when this position was considered as 
a separate unit and arranged according to the nino geographic regions (Table 5), 
has already been treated in tho section, Regional Differences. For those 1,01*1 
positions with monthly salary ranges from $75-99 to $1,100 and over, tho median 
salary was $i*5>b*72; tho mode, which included 111 positions, was in tho salary 
bracket, $500-51i9. Tho salaries of chief librarians of public libraries, when 
considered as one unit (Tablo 6), havo a median of $l*05>.00, which was the lowest 
median by type of library; tho mode was in the salary bracket, $350~37i*. When 
divided into eleven groups by tho size of population served there was a definite 
upward progression in the medians as the size of the population served increased. 
For the first four population groups; namely, for public libraries serving less 
than 25,000 population, the medians were below the general median of $1*05*00; 
for the seven larger population groups, they were higher. For these last seven 
groups the medians were $1*09.72, $1*60.00, $516.67, 9599.99, $799.99, 9999.99, 
and $1,100 and over. 

The median for chief librarians in all libraries in institutions of higher 
education (Table 7) was $531; .15; the mode was in the $600-6)49 salary bracket. The 
medians by type of institution varied as follows: junior colleges, $ii7lu9?} ' 
teachers colleges, $511.11; and senior colleges, $J>711|3. When these libraries 
were broken into groups by size of student body the median in most cases became 
larger as the number of students increased. 

For the other six types of libraries, the highest median for chief librarians 
Was $625.00 in state libraries (Table 8). The medians for these six types of 
libraries exceeded the median of chief librarians. for all public libraries when 
considered as one unit; whereas, only two types of libraries, state libraries 
and school libraries, exceeded the median of chief librarians for all institutions 
of higher education, when considered as one unit. 

Ztt the 1955 survey the median for chief librarians for all libraries was 
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2. . Thi* was |61i,86 higher than in the 1952 study, an increase of 16.6 
per oeot in the three-year period. 

JUNIOR LIBRARIANS 

The position of junior librarians, thu lowest grade of professional position, 
account od for 2,7l# positions, or 19.5 par cent of all professional positions 
reported. The modian for th^se positions was $3 lit. 83, and tho node, comprising 
863 positions,, was in the salary bracket, $300-321*. In the 1952 study the 
median WPS $273 50. Thus, 4& the three-year, period the increase was 1|133. It 
is not possible to make a comparison with the 19i*9 study, since in I9k9 no 
figures were obtained for this class of positions 

By typo of library, stata libraries and school libraries (Table 9) had the 
highest median, each paying i32u.99j special libraries had the lowest, $287.50. 
When all public libraries were considered as one unit, tho median for junior 
librarians was $318.6? (Table 10} ; by size of public library, the highest median, 
$31*1.67, was in tho population group serving more than 1,000,000, and tho lowest, 
$2lil.67| in *he 10,000-ilj,999 population class. 

Table 11 shows the breakdown of junior librarians in libraries in institu- 
tions of higher education. The median for all these libraries was $300 ,6C; when 
analyzed separately for senior colleges, it wrs $300.01; and for teachers 
colleges, $299.99. There were too few such positions reported by .lunior colleges 
to Justify tho presentation of a median. Thu 1955 mode, both in public libraries 
arid in higher education librarijs, was in the salary bracket $300-321*; and tho 
increase in medians in tho three-year period, 1952-55, Ih2.ii9 and $38.58 respec- 
tively. 

NONSUPERVISORY PROFESSIONAL POSITIONS 

The classes of positions, junior librarians, intermediate librarians, and 
senior librarians, are grouped together in Table 12. Those positions were defined 
in the study as nonsupervisory professional positions, and included 5,793 posi- 
tions, or ill. 2 per cent of all professional positions reported. The median, when 
all these positions wore considered as one unit, was $331.36; the mode, $300-321*. 
When separated by type of library, the lowest median was 305.00 in state library 
extension agencies, and the highest in Federal libraries, $383*1*3. The 1955 
medifji of $331.36 for all nonsupervisory professional positions con be compared 
with tho medians for tho same group in tho 19?2 and I9u9 surveys, which were 
$288.76 and #21*3.75 respectively. Whon the positions of senior librarians and 
intermediate librarians wore considered separately in the 1955 survey, their me- 
dians in order mentioned wero $359*30 and $353.68, as compared with that of the 
junior librarians, $31a.83. 

ADMINISTRATIVE AND SUPERVISORY POSITIONS 

Table 13 gives the medians for selected professional positions, most of which 
fall in the broad classification of administrative and supervisory positions. In 
addition it also shows the medians for these positions when separated by type of 
library. It will be noted that some of tho classes of positions appear only in 
one type of library. For example, senior high school, junior high school, and 



school librarians were brought out as eepanrte classee only en the 
school system questionnaire. When such positions existed in public libraries 
or teachers college libraries for example, they were entered under the broader 
classes of positions on the respective salary distribution charts . 

The class of positions of chief librarians has already been treated under 
its specific section. Its median when all chief librarians wore considered as 
one unit was $1|51*.72. 

Assistant chief librarians, as one over-all group, were paid the median of 
$1*36 Ji6. This median in relation to the median for chief librarians requires a 
brief comment since it must be remantoered tiiat this class of positions normally 
exists only in the larger libraries. These two medians, therefore, oan not be 
compared fairly as over- all medians. If, however, the medians of chief libra* 
rlans and assistant chief librarians In public libraries serving more than 
100,000 population are considered these medians are valid for comparison. They 
were $655.00 and $538.89 respectively. By type of library the highest median, 
$ii99.99f was in school libraries and the lowest in public libraries, $392.31, 

School libraries also had the highest median, $b7b*99 for department heads j 
state library extension agencies the lowest, $335*71} and the modian for all 
libraries when considered together was 5365.61. 

Division heads received the over-all median of $1(01.09, with Federal libra- 
ries having the highest median, $1*66.67. In this study a division was defined 
as a section of a department. It must again be recognized that whereas depart- 
ments exist In the smaller libraries, divisions, as defined, aro found only, 
In the larger libraries, therefore, a higher median for division heads would 
be logical. 

The classes of positions recognized in the study in ono type of library only 
aro given with their medians as follows t branch librarians, $370.69; school and 
college library heads, $383.75} senior high school librarians, &69.00; junior 
high school librarians, $24i8.33; and elementary school librarians, $1*12.93. 

Other supervisors comprising such positions as first assistants in depart- 
ments, divisions, etc. were found in all eight types of libraries with the over- 
all median of $372.6?} by type of library, Federal libraries were highest, 
$1491,67. The median of field workers, identified in state libraries and state 
library extension agencies, when grouped together was $399.99} in state libraries 
when considered separately, $1|1*1,67. 

It is possible to make comparisons with the 1952 survey for these adminis- 
trative and supervisory positions. The 195$ medians increased over those of 
1?52 as follows i assistant chief librarians. $88,60; department heads, $5l*0l 
division hoods, $1*3. 59 J branch librarians, $Wu85; school and college library 
heads, $30.62; senior high school librarians, $31.79; Junior high school libra- 
rians, $140.83; field workers, $53.11; other supervisors, $46.67. In only one 
class of position was there a decrease, namely, for elementary school librarians. 
It should be pointed out that the sampling for school systems was Increased in 
the 1955 study In order to include more of tho smaller school systems. It seems 
to this nuthor, therefore, that this decrease is not actual but the direct result 
of the inclusion of smaller systeros in the 1955 sampling. 

Table Ik shone the median salaries for the administrative and supervisory 
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positions for all public libraries and also divided into eleven population 
groups. In most instances these medians increased as 'the population served in- 
creased. In the public libraries serving woro than 1,000,000 there were sever al 
exceptions, however, whora those medians wore lass than those in public libraries 
serving 500,000-999,999 population. While the median for chief librarians for 
all public libraries, $1405.00, was exceeded by the medians for cliief librarians 
in the seven population groups of over 2l*,999 population, for assistant chief 
librarians this occurred at 100,000 population and over, and for department heads 
at 175,000 population and over. The medians for division heads, branch libra- 
rians, and other supervisors by population group did not e::ceed their over-all 
public library medians before reaching the groups of 500,000 population and over. 
When the medians of theso classes of positions for all public libraries as one 
unit were compared with their corresponding medians for all libraries as one 
unit, the public library medians were lower except in two instances. 

On the other hand, for libraries in institutions of higher education, when 
considered as one unit, these medians were normally higher (Table 15). The sam<* 
situation was true when senior colleges and teachers colleges wore considered 
separately but it was not the case in junior colleges. In senior colleges when 
divided by size of student body the medians for chief librarians, assistant 
chief librarians, department heads, school or college library heads, and other 
supervisors exceeded their corresponding medians for all senior colleges as one 
unit at the 5,000 and over student body breakdown. 

Table 22 provides information on the number of positions, medians, modes, and 
salary ranges when all libraries were considered as one unit for the classes of 
professional positions recognized in the survey for which the distribution of 
positions among the salary brackets is not found in tabular form. 

NCNPRO?ESSIOffiLL POSITIONS 

The total of 1^,258 nonprofessional positions was included in the survey's 
findings. The over-all median for these positions was $220.09. In the section, 
Regional Differences, the variations in medians by region are mentioned. This 
is shown in tabular form in Table 16. The mode, which accounted for 2,776 posi- 
tions when all libraries were grouped together, was in the $200-221* salary bracket. 
Region IX had the highest mode, $225-2lj Region IV, the lowest, $150-174. 

Table 17 gives the breakdown of the 9,611 nonprofessional positions in public 
libraries, first for all public libraries and then according to the eleven popTJU- 
lation groups. The ovor-all median was $225.28 and by population served, $162.50, 
for less than 5,000 population and increasing with each group (with two excep- 
tions) to $2ii3.71 for 1,000,000 and over. The over-all mode was in the $200-221* 
salary bracket and those by population groups were with one exception in the four 
salary ranges between $150-171* and $250-27li. The span of the 9,611 nonprofos- 
sional positions in public libraries ranged from the salary bracket of below $75 
to that of $900-999. 

The number of nonprofessional positions in libraries in institutions of higher 
education totaled 3,281 (Table 18) with the median, $192.15. By type and size 
of library, Junior colleges with a student body of more than 1,000 had the high- 
est median, 21*6.88, and teachers colleges with a student body of 500-999 was 
next highest, $212.50. 
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The noaprof essional positions in the fix other types of libraries identif led 
in the survey are shown in Table 19 but are not itemised by sice. The highest 
Median, 1282.37, was in Federal libraries} the lowest, 1203,13, in state library 
extension agencies. The medians for four of these types of libraries exceeded 
the median for public libraries and the medians of all six types were higher than 
the median for libraries in institutions of higher education. 

Junior clerks accounted for 6,650 of the Hi, 258 nonprofessional positions or 
46.6 per cent (Table 20). The median for junior clerks for all libraries was 
$200. 23 j for public libraries, $210.69; and in higher education libraries, 
$163.95. The highest median by type of library was $261.00 in Federal libraries. 
The ovor-all mode (1,305 positions) was in the salary bracket, $200-221;? whereas 
when public libraries and libraries in institutions of higher education were 
considered separately the modes were $200-221 and H50-174 respectively. 

Senior clerks numbered 2,923 or 20.5 per cent of all nonprofessional posi- 
tions (Table 20). This median for all libraries tns $2li7.22} in public libraries, 
$253.05} and in libraries in institutions of higher education, $210.91. By type 
of library the highest median for senior clerks was in Federal libraries, 
$291.96. The mode for senior clerks, covering 531 positions in all libraries, 
was in the salary bracket, $2.25-21(9; for public libraries, $225-ij9$and for 
higher education libraries, $200-t22/t. 

Federal libraries also had the highest medians (Table 21) for most of the 
other classes of nonprbfossioncl positions when nrranged by typo of position. 
Supervisors (chiefs and first assistants in nonprofessional departments) in all 
libraries as one unit had the median of $266.25; when these two groups were 
considered separately their medians were $305.56 for chiefs of nonprofossional 
deportments and $271.97 for first assistants in tho some typo of unit. The 
highest madian for supervisors (these two groups considered together) was in 
Federal libraries, $393.75. When arranged in the same order (over-all median 
and highest median by type of library) the medians for the other classes of 
nonprofessional positions were subprofessional, $227.99 and $289.58 in state 
libraries: secretaries, $2<fe.93 and $312.50 in Federal libraries; and stenogra- 
phers, &2UO.OO and $270.00 with special and Fudoral libraries aach paying this 
amount. 

In the three-year period, 1952-55, these positions for all libraries taken 
as one unit have increased in medians as follows: nil nonprofessional positions, 
$23.91; supervisors, $32.95} subprofessional positions, $16.79} secretaries, 
$30.88; stenographers, $31.99; senior clerks, $38.71} and junior clerks, $26.1*5. 

Table 22 gives the number of positions, medians, modes, and salary ranges for 
those classes of nonprofessional positions for which the distribution of positions 
among the salary brackets is not found in tabular form. This table also provides 
the same information for those professional positions for which detailed break- 
downs are not shown. 

METHOD OF PROCEDURE 

The 1955 survey like that of the 1952 survey used the methods employed by 
business and government in conducting wage surveys. From this type of survey it 
iS possible to obtain the actual distribution of salaries for specific classes 
of positions and to secure data on the number of positions being paid a specific 
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rang* not only for each class or positions bub also ampng all classes of 
positions. 

In order to ensure comparable returns/ the cooperating libraries were asked 
(X) to report monthly salaries for -c specific date, May 1, 1955; (2) to enter 
part-time salaries in terms of their full-time equivalents} (3) to count each 
pnrt-tlne position as onej (U) to break down the positions in their libraries 
on the salary distribution chart according to the classes of positions listed, 
for which definitions were Usually provided] and (5) to report; only those 
positions which met the definitions -for these, classes of positions. 

> * * * * 

Monthly salaries were requested rather than annual salaries in order to learn 
what was actually paid for a normal 4 month, erf .work. By using monthly figures the 
cooperating libraries were freed from ref iguring their payrolls in terras of 
annual salaries. 

The questionnaire/. therefore, consisted primarily of a salary distribution 
chart listing the classes of professional and nonprofessional positions arid the 
twenty-seven columns of monthly salary brackets, the lowest being below $75 and 
the highest $1,100 and ovor. Most of those columns of salary ranges had a $25 
spread although for the highest salaries $50 and $100 intervals ware used. Each 
library, therefore, entered the figure for the number of positions it had in a 
particular salary range for each class of positions. For example, if it had nine 
Junior librarians in its employ and four racaivud, as of May 1, 1955, $285. 00. 
and five, $320.00, the figure k was placed on the line for junior librarians and 
in the column of tho salary range $275-299 and the figure 5 was entered in the 
column', $300-32iu 

The salary distribution chart used for public libraries is given in Appendix 
A. The superior figures which appear next to the classes of positions refer to 
the definitions which were attached to the questionnaire. The form was modified 
slightly to cover the classes of positions which exist in a particular type of 
library. For those classes of positions which were common to two or more types 
of libraries, the sajne definition was used in each case. In this way compari- 
sons could be made for these classes of positions not only among the various 
sizes of libraries within a particular typo of library but also among the types 
of libraries. A section of the definitions used for the public library question- 
naire appears also in Appendix A. 

Data were obtained for broad classes of positions as division heads and 
senior librarians covering the librrjpy as a whole and not broken down for the 
various departments separately. It is not possible, therefore, to provide infor- 
mation on variations in numbers and classes of positions within types of depart- 
ments, for example, for tochnical processes or work with children. Some general 
material was obtained for the information of the Board on Personnel Administration 
on numbers of positions and minimum and maximum monthly salaries paid as of May 
1, 1955 in certain departments. It is, however, impossible to put this material 
into meaningful tabulations since the distribution of the numbers of positions 
within the various steps of the salary range from minimum to maximum is not known. 

SAMPLING AM) 33TURKS 

The survey was conducted by a mail questionnaire. The sampling included 
libraries of all sizes and types. Although many large libraries were included in 
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the sampling, great care nw taken to select a good sample of email and medium. 
siaed libraries of all types. For example, the range for public libraries was 
from those serving less than 5,000 population to those serving more than 1,000,000. 
Likewise, the institutions of higher education libraries included from those 
having less than 500 student body to thoso with more than 10,000. Special care 
was also taken to circularize libraries in each of the forty-eight states and 
the District of Columbia* The list circularized totaled 2,31$ libraries: 1,192 
public libraries (municipal, county, and regional) j 1*65 libraries in institutions 
of higher education (junior colleges, teachers colleges, senior colleges, and 
universities); 2^6 school systems; 355 special libraries (business, special, 
special state, and Federal); 37 state libraries; and 20 state library extension 
agencies not connected with a state library. Tho 1955 list included all of the 
libraries circularized in the survey of, 1952, plus a few additional school 
systems. 

Replies were received from more than 1,000 libraries. Of this number 1,053 
replies could be used for the study, as data had been provided on the salary 
chart giving the actual distribution of positions according to monthly salaries 
paid as of May 1, 1955 The useable returns totaled 1*5 .1$ per cent of the 
libraries circularized. 

Some libraries furnished salary schedules without showing the breakdown of 
classes of positions within the salary schedules. Others furnished material by 
the broad classes requested by salary schedules but did not show how the number 
of positions wore distributed within the salary range given for each class. In 
some Instances materials were supplied for a date other than May 1, 1955* since 
higher salary schedules had become effective in those libraries after May 1. 
Such materials, while informative and providing valuable additional material, 
could not be used in the study itself. 

The Board on Personnel Administration is greatly indebted to the libraries 
which furnished materials for the survey. The board recognizes that considerable 
time and energy wore expended by the cooperating libraries in order to supply 
the needed facts in a way which would provide comparable data. It is also 
grateful to those libraries which furnished current salary schedules and the 
other materials requested. The board expresses its appreciation to Virginia Ellis 
who assisted the author in tabulating the results. 
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SAMPLE SECTION OF DEFINITIONS USED FOR PUBLIC LIBRARIES 

Professional Positions Such positions usually fall into one of three 
groupings: administrative, bibliographical and those requiring contact of a 
professional nature with the public. They require for their adequate 
performance: (1) an understanding of library objectives, procedures, and 
techniques; (2) a familiarity with principles of library organization and 
adjninistration, including the- inter-relation of library department sj (3) 
acquantance with the contents and use of basic reference tools; and (1*) an 
understanding of books and, readers, and the means by which they ore brought 
together into effective relationship. The minimum requirement for all such 
positions normally is the completion of a curriculum leading to a first 
degree or credential granted by a library school. If a position meats the 
definition but the individual holding it do'es not have the educational 
requisite, the position is a professional position. 



Assistant Chief Librarian Under general ciiroction, with very vri.de latitude 
for independent judgment and exercise of initiative and discretion, assists 
with the over-all planning for and administration of the library, works with 
the Chief Librarian in the formulation of important policies, assumes direct 
responsibility as assigned for special study of any part of the work of the 
library. This class of position is seldom found in a library having less than 
50 positions in full-time equivalent exclusive of maintenance and bindery forces. 
Include an Associate Chief Librarian hero. 

Department Head Under general direction, with very wide latitude for 
independent judgment and exercise of initiative and discretion, is in charge of 
a major activity or function of the library organization and is directly 
responsible to the Chief Librarian or the Assistant Chief Librarian. Where the 
central library is organized under a divisional systom, as literature, history, 
and technology, and the head of the division is directly responsible to the 
Chief Librarian or the Assistant Chief Librarian, such positions are to be 
included here for the purposes of this report. An Assistant Chief Librarian 
serving as a Department Head and Branch Librrrians should not be included hero. 
Division Head Under general direction, wit ft wide latitude for 
indjpendent judgment and exercise of initiative and discretion, is in charge -of 
a subdivision of a department and is directly responsible to a Department Head. 
Where tho contral library is organized under a divisional systom, as literature, 
history, and technology, and tho head of the division is directly responsible to 
tho Chief Librarian or the Assistant Chief Librarian, such positions for the 
lurposos of this report are to be entered under Department Heads. . 



ranch Liorarian unaer general direction, with wj.de .Latitude for 
independent judgment and exercise of initiative and discretion, is in charge 
of an auxiliary library (branch or subbranch) with separate quarters, a per- 
manent basic collection of books, a regular schedule , and a permanent staff 

6. First Assist pnt Under general supervision, with considerable 
latitude for independent judgment and exercise of initiative, is second in 
authority in a department division, or branch which has a minimum of three 
professional positions in full-time equivalent . Enter those in smaller depart- 
ments/division^ and branches under tho appropriate nonsupervisory heading. 

1. Senior Librarian Under general supervision, "with wide latitude for 
independent ju3ginent and exorcise of initiative, performs the most difficult, 
complex, specialized, and highly responsible nonsupervisory professional 
library duties. This is the highest grade of a nonsupervisory professional 
position and is seldom found in the library having less than $5 positions in 
full-time equivalent exclusive of maintenance and bindery forces. For entrance 
to this position, at least four years of appropriate professional experience 
are normally required in addition to library school education as defined above. 

J.S 



8, Intermediate Librarian Under general supervision, with considerable latitude 
for independent judgment and exercise of initiative, performs difficult and 
responsible nonsupervisory professional library duties. This is the second grade 
of a nonsuperyisory professional position and is seldom found in the library 
having less than 20 positions in full-time equivalent exclusive of maintenance 
and bindery forces. For entrance to this position, at lease two years of 
appropriate professional experience are normally required in addition to library 
school education as defined above, ...-..- 

9. Junior Librarian Under general supervision, with limited latitude for 
independent judgment and exercise of initiative, performs the simpler, and loss 
complex nonsupervisory professional duties * This is the first and lowest grade 
of nonsupervisory professional position. For entrance to this position, the 
requirement is normally library school education as defined above but no previous 

rof essional library experience is necossnry. 
onprof essional Positions Such positions usually fall into ono of four group- 
ings: administrative, subprof essional, stenographic, and clerical. They may 
require for their adequate performance specialized training and skill and 
clerical ability of high order, but they do not require an over-all knowledge 
of the theoretical and scientific aspocts of library work as is required for 
Professional Positions. Sxclude from this classification maintenance and 
bindery forces . 

d. Subprofessionril Under general supervision^ with some latitude for 
independent jucfgment and exercise of initiative, performs work largely concerned 
with the higher routine and the simpler technical processes which are peculiar 
to library work and which require for their adequate performance at least brief 
elementary training in library work as taught in a library summer course or 
training clr.ss. 

e. Secretary Under general supervision, with considerable exercise 
of independent judgment and initiative, performs secretarial duties for the 
Chief Librarian or the Assistant Chief Librarian; takes and transcribes diffi- 
cult dictation; arranges and schedules appointments; files confidential data; 
acts as administrative assistant relieving the administrator of minor executive 
duties. For entrance to this position, at least six years of full-time 
stenographic experience is normally required. 

f. Stenographer Under general supervision, with some exercise of 
independent judgment and initiative, performs stenographic duties for a Depart- 
ment or Division Head; takes and transcribes dictation of average difficulty; 
may also set up and keep files in order, keep records, etc. For entrance to 
this position, at least four years of full-time stenographic experience is 
normally required following high school graduation. t 

g. Senior Clerk Under general supervision, with some exorcise of 
independent judgment and initiative, performs difficult and responsible typing, 
accounting, ordering, filing, and other clerical work. For entrance to this 
position, at least four years of full-time related experience Is normally 
required following high school graduation. 

h. Junior Clerk Under immediate supervision, performs simple routine 

clerical and/or typing work according to prescribed procedures or definite 
instructions, such as typing forms, lists, cards, reports, sending overdue 
notices, keeping simple records, prelirdnary filing, issuing and receiving 
books, paging, and shelving. For entrance to this position, no previous 
experience is normally roouirod following hish school r^aduation. __ 
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